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1. Policy Statement

TST is committed to creating an inclusive, respectful, and equitable learning and working environments for all learners, staff, and visitors. We celebrate diversity and actively promote equality of opportunity, ensuring that every individual is treated fairly, with dignity and respect, regardless of their background or personal characteristics.

We recognise and value the unique contributions that learners with Special Educational Needs and Disabilities (SEND) bring to our community. We strive to remove barriers to participation, achievement, and progression, ensuring that every learner can reach their full potential.

2. Purpose

The purpose of this policy is to:

· Promote equality of opportunity for all members of the college community.
· Eliminate unlawful discrimination, harassment, and victimisation.
· Foster an inclusive culture that values diversity and difference.
· Ensure compliance with the Equality Act 2010 and the Public Sector Equality Duty.
· Embed EDI principles into all aspects of college life — teaching, learning, recruitment, support, and governance.

3. Scope

This policy applies to:
· All learners, including full-time, part-time, and supported internship students aged 16–24.
· All employees, governors, volunteers, contractors, and visitors.
· All college activities, including teaching, assessment, work placements, enrichment, and external events.

4. Legal and Policy Framework

This policy is underpinned by the following legislation and guidance:

· Equality Act 2010
· SEND Code of Practice (2015)
· Human Rights Act 1998
· Ofsted Education Inspection Framework (2022)
· Keeping Children Safe in Education (2025)
· Public Sector Equality Duty (PSED)

Under the Equality Act, the college has a duty to promote equality across the nine protected characteristics:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including colour, nationality, and ethnic or national origin)
· Religion or belief
· Sex
· Sexual orientation

5. Our Commitments
a. Equality

We ensure fair treatment, access, and opportunity for all, removing barriers that may disadvantage individuals or groups.

b. Diversity

We celebrate the richness that differences bring to our college and actively encourage understanding and respect among learners and staff.

c. Inclusion

We provide an environment where everyone feels valued, supported, and able to contribute fully to college life.

6. Implementation

To achieve our EDI aims, the college will:

For Learners
· Provide accessible and differentiated teaching, learning, and assessment that meets individual needs.
· Ensure all learning materials and environments are inclusive, accessible, and free from bias.
· Promote a culture of respect and understanding through PSHE, tutorials, enrichment, and college-wide initiatives.
· Offer additional support (e.g. Learning Support Assistants, Assistive Technology, Individual Education Plans) to remove barriers to learning.
· Challenge discriminatory behaviour, language, or attitudes immediately and appropriately.

For Staff
· Ensure fair and inclusive recruitment, selection, and promotion processes.
· Provide training in EDI awareness, unconscious bias, and inclusive practice.
· Encourage staff to reflect on their practice and adapt teaching to meet diverse needs.
· Support staff wellbeing and provide reasonable adjustments where required.
For Leadership and Governance
· Embed EDI objectives into the college’s strategic plan.
· Monitor data on recruitment, retention, achievement, and progression by protected characteristics.
· Report annually on EDI performance and progress to governors.
· Ensure that learner and staff voices inform decision-making.

7. Roles and Responsibilities
· Governing Body - Approves and monitors implementation of the EDI Policy.
· Head of Education and Senior Leadership Team - Provides leadership, sets strategic direction, and ensures compliance with legislation.
· All Staff - Promote equality, challenge discrimination, and model inclusive behaviours.
· Designated EDI Lead	- Coordinates EDI activities, provides guidance, and monitors progress.
· Learners - Treat others with respect and contribute to an inclusive college community.


8. Monitoring and Review

· EDI performance is monitored through learner outcomes, surveys, staff feedback, and incident reporting.
· Annual EDI reports are presented to the Senior Leadership Team and Governing Body.
· This policy will be reviewed annually or sooner if legislative or organisational changes occur.

9. Complaints and Reporting

Any concerns about discrimination, harassment, or inequality should be reported through:

· The College Complaints Procedure (for learners and the public).
· The Grievance Procedure (for staff).
· All reports will be treated seriously, investigated promptly, and handled with confidentiality and sensitivity.

10. Related Policies

· [bookmark: _Hlk211866054]Safeguarding and Welfare Policy
· SEND Information Policy
· Anti-Bullying & Child on Child Abuse Policy
· Staff Code of Conduct
· Health & Safety Policy
· Teaching, Learning, and Assessment Policy
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